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CHURCH SAFEGUARDING POLICY

Statement of Safeguarding Principles
.i is the Methodist Crfurch's intention to value every human being as part of God's creation and the whole
people of God. At the  heart of the Methodist community is a deep sense of the place of welcome,
hospitality and opennes§, which demonstrates the nature of God's grace and love for all.
Our church communities are called to be places where tlie transfomational love of God is
embodied and life in all its fullness is a gift. which is offered io ail peap<t:.

Principles
Safeguarding is about the action the Church takes to promote a safer culture   This means we will.

• promote the welfare of chilclren, young people and adults

• work to  prevent abuse from occurring

• seek lo protect and respond well to those that have been abused.

\^fe are committed t£-
• the care and nurture of, and respecffiJl pastoral ministry with, all children,  young people and adufts

• §afegiiarding and protecting all children, young people and adults when they are viilnerable

• establishing safe,  caring communities, which provide a loving envircmment where there is informed

vigilance as `o the darigers of abuse.

\^le will carefully select and train all those with any responsibility within the church,  in line with safer
recruitment principles,  including the  use of criminal records checks through the Disclosure and  Barring
Serviee  (DBS) and The  Protecting Vulnerable Groups (PVG) scheme in Scotland_

We wnl respond without delay to every safeguarding concern, which suggests that a  cliilcl, young  person
or adult may have been harmed, working  in partnership with the pctlice and  social services in any
lnvestigation`

\^fe will seek to work witti anyone who has suffered abuse, developing with them an appropriate ministry
of informed pastoral care.

\^le wlll Seek to challerlge any abuse of power, especially by anyone in a position of trust.

Working with the Church Safeguarding  Officer, we will support risk assessment of those who  present a
safeguarding risk wlthln a church envirorrment.  V\le wi« ensure appropnate pastoral care is offered and
measures are taken to address Identified risks including referral to statihory agencies, suspension and the
use of safeguarding contracts.

In all these  principles, we will follow legislation, guidance and recognised good practice.
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Purpose
The purpose of the chLirch safegiiarding poljey ls to check that procedures are in place and  provide clarity
abciut the  roles and responsibi]ities of those trusted with promoting the church as a  safe space for all its
users.

This policy was agreed at a Church Council held on
',.` )vN=

The  Methodist Church, alorig with the whole Christian commiinlty,  believes each person  has a valiie and
dignity which comes directly from  God's creation  iri God's own image and likeness  Christians see this as
fulfmed  by God's re-creation of us in Christ` Among other things, this inplies a duty to value ari people as-
bearing the image of God and therefore to protect them from harm

Methodist Church is committed to the safeguarding
and protection of all chi[dren, young people and adults and affiriiisthat the needs of vulnerable individuals
at risk are  paramount.

Methodist Chilrch recognlses that it has a  partioular
care for all who are vulnerable whether as a result of dlsabili(ies or reduction  ln capacities or by their
sltuation`  lt is recognised that this increased vulnerabilfty may be temporary or permanent and may be
visible or invisible, but that it does not diminish our humanfty and ollrwish to affirm the gifts and graces of
all  God's  people.

This policy addresses the safeguarding of children, young pec)plc and vulnerable adults,  lt is intended to
support the church  in  being a safe oupportive and caring commurtity for children, young people, vulnerable
adults.  for survivors of abuse. for communities and for those affected by abuse,



case a wrTifen record will be  made and kept noting date, time and place of visit.

fit) The church premises will be assessed  by the Church Safeguarding Officer with the property
steward ancl/or their representatives at least annually for safety for children, young  people and
vulnerable adults and a written  risk assessment report will be given  annually tc] the Church
Council.  This will  include  fire  safety  procedures.  The  Church  CounCil will  consider the  extent to
which the premises and equipment are  suitable or should be  mac]e  more  suitable.

iv) Any church-organised transport of children, young people or vulnerable adu!tswill  be checkecl
to ensLire that the vehicle i§ suitable ancl insured and that the drIver and  esccirt (where  required)
are appropriate   A record should be  kept in the church file for each driver/car

v) Activity risk assessments will  be iindertaken before any activity takes place to minimise the  risk
of harm to those involved.    Approval will be c}btained from the even leader/minister.   A written
record of the assessment will be retained securely.

vi)  F'romotion of safeguarding is recognised to  Include undertaking those tag,ks which enable all
God's people to  reach their full  potential.  The  Church  Council w`ill actively consicler the  extent to
which  it  ls  siicceeding  in tliis area.

These things are to safeguard those working with children. young .DeoDle and those adiil!s who mav be
vulnerable.

3i;i Appoinfrterit arld training of workers in the churclt
Workers will be appointed after a satisfactory criminal records check and following the safer
reeruitment procedures of the Methodist Church. Each worker will have an identi6ed siipervisor who
will meet at regiilar intervals with the worker. A record of these meetings will be agreed and signed and
the record kept.  Each worker will be expected to  undergo safeguardirig framing within the first 6
months of appointment. The other training needs of each workerwill be considered  (such as food
hygiene,  first aid  and  lifting and  handling)

ct Pastoral visitors
Pastoral visitors will be supported in their role wlth the provision of safeguarding trainlng upon
appointment.  If they are undertaking basks for which a criminal records check would be required, this
will be undehaken  prior to appo.intment.

d) Gilidelines for working witrl children3 young people and vLIlnerable adults
A leaflet outlining good practice and systems should be given to everyone who works with children,

young  people arid vulnerable adults. This leaflet should be  reviewed annually.

e\  Ecumenical events
Vvhere ecumenical events happen on churoh  premises, safeguarding is the responsibility of this
Church  Council

I)  Events wjtr] chureh groups off the .DremlseT>
Adequate staffing, a risk assessment and notification of the event will be given to tlie church
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lf the activity is unusual or considered to be high nsk the Church Safeguarding Officer will contact the
Circuit Safeguarding  Officer in order that it can be  ratified or any queries raised.

g) O(her groups on churc'n preml`se5
Vvhere the building  is hired for outside use, the Chilrch Safeguarding Officer should be informed. The
Churoh  Safeguarding  Officer will keep the  records and take  advice as appropriate from the Circuit
Safeg uarding  C)fficer.

h) Complaints procedure
There  is a formal complaints procedure within the Methodist Church which allows concerns to be
raised about actions or behaviour by a member or offtcer of the Church.   In aclclition, employed staff will
be subject to  relevant contractual procedures    All complaints will be responded to with care, diligence
an d  impartialfty-,

A complaint should  be addressed to the  Circu-It superintendent minister and, if a complaint is made to
another person it should be  referred to the Circuit superintendent. Meetings will  be  arranged with the

person  making the complaint and, usually, the person against whom the complaint has been made,  in
an attempt to  resolve it.  If the complaint is against the superintendent,  it shoLild be sent to the  District
Chair, the  Revd  Dr Marcus Torchon at 92 Henbury Ftoad,  Bristol,  BS10 7AA,

Safeguarding officers must be informed of any complaint or issue  relating to the petential abuse o€
children, young people or adults who  may be vuinerable.   They will support prompt action to  responcl to
the circumstances of any safeguarding concern, whether or not any party involved wishes to make a
formal complaint through the  Methodist Church.

Review
This Dolicv win be reviewed annuaw bv the Church  Council.

Next review date
1¢    clirfe     z4>q.
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theabuseofchildrenyoungpeoplearidvulnerableadultsandreccignisestha`thismaytaketheformof
physical,emotional,sexual,financial,spiritual,discnminatory,domestieorlnstitut.Iorlalabuseorneglect,
abuseusingsoclalmedia,childsexualexploltationorhumantrafflcking(slavery).Itacknawledgesthe
effectsthesemayhaveonpeopleandtheirdevetopment,includingspir.rtualandrellg.Iousdevelopment.It
acceptsltsresponsibilrtyforensiirlngthatawpeoplearesafeinitscareandthattheirdlgnltyandrightto
be  heard ls maintained   lt accepts Its responslbility to support, llsten to and work for heallng with survlvors,
offenders,commun-rtiesandthosewhocareaboutthemlttakesseriouslythepromotlonofwelfaresothat
each of us can reach our full poter`tial in God's grace.

Methodist Church comm.Its Itself to:

1.RESPONDwthoutdelaytoanyallegationorcauseforconcemthataohiidorvulnerableadultmay
havebeenharmedormaysufferharm,whetherinthechurchorinanothercontext.Itcommitsiteelf
to challenge the abuse of power of anyorie in a postion of trust.

2.  1MPLEMENT the Methodlst Church  Safeguarding Pollcy, government legislation and guldance  and
safe  practice in the circult and in the  churches

3.  PROVIDE suppctrt, advice and trairiing for lay and ordained people to ensure that people are clear
andconflclentabouttheirrolesandresponsibllltiesinsafeguardlngandpromotingthewelfareOf
children, young  people and adults who  may be vulnerable

4AFFIRMandgivethanksforthosewhoworkwrthch.Ildren,youngpeopleandvulnerableadultsand
alsoacknawledgethesharedresponslbllityofauofusforsafeguardingchlldren,youngpeopleand
vulnerable adults who are on our premises

<`=hurch Council`f;#r:=s-pVou::ir£;iityforsate_g.uardingrpsts_r£_th.eL.P_=T±^=.°^:.#.¥,ub'%hacn?nu#::aT#e=,
Lsea%±:E:r#::3i#t5ih=-didiE=~iTrfety.p_i.i_tT.gr~ur.c^h.C.=.Tnndc,l!.or.h%=,twhwehnEgphtatn°attend
a£;,-euI=#.==.:auti|i;i:r=iertonimp|enentatioTof9.es?.fng_u±r±_I:g~P~oT.C.y:^W^h^=:^e.a.nh,

:;3#E::i;':-i:3t:-iir=ria=i;in-i:nethanone__locatio.pth.ey.F.Ts_t_Pf_a_bp_!o.c_o^v^e.I,:h.a
actl-yi.ti.esjden{I.rfec/I.ntfroreJoyantroJeordjmandbefacl./ffatedfoattendmeeHngsto
repon on safeguarding in eact\ tocanoT\.

(name)

and

Methodist Church a_Dpoints

.... Church Safeguardiing officer (Adults)

Church Safeguarding Officer (Children)

(name'

and supports them in their role, whlch is to

•provlclesupportandadvlcetothem.inisterandthestewardsinfulfillingtheirroleswlthregardto

safeguardlng`

• ensure that a sultable, signed church safeguarding  poliey is avallable at aw times in the church,

alongwlthnamesofcurrentsafeguardingofficers,natlonalhelpllnesandothersuifable
information.   This must be renevred annually`

•recordaHsafeguardingissuesthatarereportedtathechurchcafeguardingofficer,accordlngto
Lrfethodist safeguarding policy.

• promote appropriate routes for reporting of concerns

•identifyandinformthosewhoarereqiiiredtoattendsafeguardlngtrainingarldmaintainrecordsof
attendance  Work with the Clrouit Safeguarding Officer and  Reglonal  Officer for Safeguarding to
arrange trai ning

• attend training and  meetings relating to the role

•workinpartnershipwithothersincludlngstewardsaridusergroupstopromotegoodsafeguardlng

practiceonchurohpremlses.TTiismayincludegainlngwritfenconfima`ionthathirersofchurch
premisesareawareofthechurchsafeguardingpollcyorareilsinganappropriatepolicyc>ftheir
Own

I check triat safeguarding is Included as an agenda  Item at aH  Church Count,il meetiflgs and report
to the  Church Council annually.

•  Inform  an those  with  respon§ibilrty for recruitment,  whether paid  or voluntary,  Of their obligation  to

follow safer recruitment prcoedures.

• advlse the Circuit Safeguardlng Officer and/or Reglonal Officer for Safeguardlng of any Issues with

compliancewithsafeguardingtrainmg,polieyorsaferrecruitmentrequlrementsandrespond

promptly to any request from them about audit of safeguardlng actIvrties,

a-j Good pi.actice
We  believe that good  practice means

I) AIl people are treated with  reapect and dlgnity.



Illness or traumatic circiimstarices.  may not be able to take care or protect themselves.

i{i) Safeguarding: protecting childreii, yoLmg people or vulnerable adults from maltreatment:

preventing impainerit of their health and ensur.ing safe and effective care.

iv)  Adult/chiid protection is a part of Safeguarding and promoting welfare   This refers to the activity
which is iindertaken to protect children, young people and/or adults who are suffering or are at
risk of suffering signmcant harm,  Including  neglect.

v) Abuse and neglect may occur in a  family, a communfty or an institution,  lt may be perpetrated by a
person or persons known to the child, young person or vulnerable adult or by strangers;  by an
adult or by a  chiid.  It may be an infliction of harm or a failure to prevent harm.

vi) Wcirker: anyone working
Methodist Church,

-Signed,--,

with chidren cirvulnerable adults in the name of     H I/,;prl^Jt}€7T|
a  paid or voluntary capacity

I  ,S   CJL,?Ut     2f

Chair of Church  Council


